
 
 

Safeguarding Children Policy 
 
 
This policy applies to all staff, including senior managers and the board of trustees, paid 
staff, volunteers and sessional workers, agency staff, students or anyone working on behalf 
of Chisenhale Dance Space. 
 
The purpose of this policy: 
 
· to protect children and young people who receive Chisenhale Dance Space’s services. 

This includes the children of adults who use our services 
 
· to provide staff and volunteers with the overarching principles that guide our 

approach to child protection 
 
Chisenhale Dance Space believes that a child or young person should never experience 
abuse of any kind. We have a responsibility to promote the welfare of all children and 
young people and to keep them safe. We are committed to practicing in a way that 
protects them. 
 
Legal framework 
 
This policy has been drawn up on the basis of law and guidance that seeks to protect 
children, namely: 
 

• Children Act 1989 
• United Convention of the Rights of the Child 1991 
• Data Protection Act 1998 
• Sexual Offences Act 2003  
• Children Act 2004  
• Protection of Freedoms Act 2012 
• Relevant government guidance on safeguarding children 

 
We recognise that: 
 

• the welfare of the child is paramount, as enshrined in the Children Act 1989 
 

• all children, regardless of age, disability, gender, racial heritage, religious belief, sexual 
orientation or identity, have a right to equal protection from all types of harm or 
abuse 

 
• some children are additionally vulnerable because of the impact of previous 



experiences, their level of dependency, communication needs or other issues 
 

• working in partnership with children, young people, their parents, carers and other 
agencies is essential in promoting young people’s welfare. 

 
We will seek to keep children and young people safe by: 
 

• valuing them, listening to and respecting them 
 

• adopting child protection practices through procedures and a code of conduct for 
staff and volunteers 

 
• developing and implementing an effective e-safety policy and related procedures 

 
• developing and implementing a procedure to get permission from parents / guardians 

before any filming or photography of children’s classes or events 
 

• providing effective management for staff and volunteers through supervision, support 
and training 

 
• recruiting staff and volunteers safely, ensuring all necessary checks are made 

 
• sharing information about child protection and good practice with children, parents, 

staff and volunteers 
 

• sharing concerns with agencies who need to know, and involving parents and children 
appropriately 

 
• recording and storing information professionally and securely 

 
• creating an inclusive environment that does not tolerate bullying and ensuring that we 

have a policy and procedure to help us maintain this and deal effectively with any 
bullying that does arise (see annex) 

 
• Ensuring that we provide a safe physical environment for children, staff and 

volunteers, by applying health and safety measures in accordance with the law and 
regulatory guidance.   

 
We are committed to reviewing our policy and good practice annually. 
 
This policy was last reviewed on:  23 August 2016 
 
Signed:  Dr R Justin Hunt 



Equality and Inclusivity Policy Statement 
 
The Children’s Classes Facilitator, as well as all CDS staff and Volunteer Assistants should 
endeavour to create an environment that is inclusive and respectful of all children. This 
should be achieved with (but not limited to) the following behaviours: 
 
1. Creating a curriculum that reflects the diverse nature of our society.  
2. Cultivate an understanding and acceptance of other people’s cultures. 
3. Using inclusive language and treating all children equally, regardless of race, Nationality, 

gender, caring responsibility, age, sexual orientation, political/ religious beliefs, socio-
economic class, HIV status, mental health, physical, sensory or learning disability. 

4. Not conforming to traditional ideas of masculinity and femininity or masculine and 
feminine roles when planning classes, devising performances and designing costumes 
and props. 

5. Not separating or grouping children by gender during or outside of classes. 
6. Respecting all students’ gender identity and gender expression by honouring the right of 

students to be identified and addressed by their preferred name and pronoun. 
 
 

Anti-Bullying Policy Statement 
 
Bullying is the intimidation of an individual or group by another individual or group. Bullying 
implies a wilful and conscious desire to hurt, threaten, or frighten someone with an 
intention to cause distress and can cause long-term psychological damage. Bullying of any 
kind is totally unacceptable at Chisenhale Dance Space. 
 
What types of bullying are there? 
• Emotional (being unfriendly, excluding, tormenting, threatening behaviour) 
• Verbal (name calling, sarcasm, spreading rumours, teasing) 
• Physical (pushing, kicking, hitting, punching or any use of violence) 
• Extortion (demanding money/goods with threats) 
• Cyber (all areas of internet, email and internet chatroom misuse. Mobile threats by text 

messaging and calls. 
• Misuse of associated technology i.e.: camera and video facilities including those on 

mobile phones) 
• Racist, religious and cultural (taunts, graffiti, gestures) 
• Sexual (unwanted physical contact, sexually abusive comments) 
• Homophobic (because of, or focussing on the issue of sexuality) 
• Bullying related to learning difficulties, special educational needs or disabilities 

 
At Chisenhale Dance Space we are committed to providing a caring, friendly and safe 
environment for all of our pupils so they can learn in a relaxed and secure atmosphere that 
does not tolerate bullying. This should be achieved with (but not limited to) the following 
behaviours: 
 

1. Enabling everyone to feel safe and encourage pupils and teaching staff to report 
incidents of bullying, including cyber bullying. 

2. Dealing with each incident of bullying, as effectively as possible, taking into 
consideration the needs of all parties. 

3. Supporting and protecting victims of bullying and ensure they are listened to. 
4. Communicating with parents effectively on the subject of bullying. 

 


